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EDITORIAL

« Heartfelt condolences on the passing away of Shri
Vinod Khanna, a highly talented and acclaimed actor & MP.

As Transframe publishes the fifth number of its second
volume it seems appropriate to reflect briefly on its history
and scope. Since its inaugural issue in 2015, the magazines’s
rationale has always been to privilege work on ‘new forms of
cinema and translation practice’; thus the articles we have
published have addressed a variety of cinemas and
translations, but their principal focus has been on developing

new approaches.

The articles in this issue engage with similar themes. Thank

you for your love and support.

-EDITOR
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DEY BHOOMI

as a cultural bridge between Serbia and India

&
STUDIES

Film Dev Bhoomi is
the first Serbian-
Indian co-
production with
Victor Banerjee in
the leading role. The
film tells the story of
65 years old Rahul
(portrayed by Victor
Banerjee), who after
more than forty
years of life in the
West (England),
comes back to his
village, on the slop of

the Himalayas.

Dr Ana Stjelja

SERBIA

The cultural relations between Serbia and India have a long history and
reach far into the past. When great Indian poet Rabindranath Tagore visited
the Serbian capital (Belgrade) in 1926, it was more than clear that the two
countries share the same idea of preserving their cultural identity and the
devotion to their culture and tradition. Nowadays, this cultural bridge is about
to be rebuilt again. The latest film of the renowned Serbian filmmaker,

screenwriter and producer Goran Paskaljevié titled Dev Bhoomi marks a

significant step in improving cultural
relations between two countries and

two cultures.

Goran PaskaljeviC (1947) has an

impressive  filmmaking career. He

graduated from the prestigious Film and

TV School of the Academy of Performing

Arts in Prague. He is the author of 30_

documentaries and 16 featured films that
were screened at many international film festivals likeCannes, Venice, Berlin,
San Sebastian and Toronto. He received many prestigious film awards. He lives

between Belgrade and Paris, holding both Serbian and French citizenship.

After more than three decades in the film industry, acclaimed Serbian
film director decided to shoot a movie in India. Goran Paskalj eviC visited India
several times as he was very fond of the South Asian nation which actually
inspired him to direct a film that would depict the India as he sees it with his
own eyes. In the interview for the Hindustan Times, Paskaljevié said that being
in India he “feels completely home”. By making this film he also tended to

present the richness of Indian culture.

Film Dev Bhoomi is the first Serbian-Indian co-production with Victor

Banerjee in the leading role. The film tells the story of 65 years old Rahul


https://en.wikipedia.org/wiki/Film_and_TV_School_of_the_Academy_of_Performing_Arts_in_Prague
https://en.wikipedia.org/wiki/Film_and_TV_School_of_the_Academy_of_Performing_Arts_in_Prague
https://en.wikipedia.org/wiki/Film_and_TV_School_of_the_Academy_of_Performing_Arts_in_Prague
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(portrayed by Victor Banerjee), who after more than forty years of life in the West (England), comes
back to his village, on the slop of the Himalayas. After realizing that he will go blind, he decides to
return to India, to his native village Garhwal so he could see its beauty for the last time. The film also
stars Indian actor Rajendranath Zutshi, famous for many Bollywood hits and Danny Boyle’s Slumdog

Millionaire.

Goran Paskaljevié insisted on the authentic story, local language, traditional costumes in order

to present India and its indigenous culture. Indian flute legend Pandit Hariprasad Chaurasia has scored
the music of this film. The film is shot at the Dewar Village in Kedar Valley (Uttarakhand). Victor
Banerjee assisted the Serbian film director in writing the script for this film. The significant contribution
was given by Dr D. Purohit, a Garhwal University scholar who shared his experience with the director.

Besides being an ardent admirer of India and its diverse culture, Goran Paskaljeviéalso enjoys

Bollywood movies and sees them time to time.

The world premiere of Dev Bhoomi was last fall at the Toronto International Film Festival
(TIFF). It is interesting that the film Dev Bhoomi took part in the official selection called “Masters”,
along with the latest film of famous Indian film director Deepa Mehta. After seeing the film Dev
Bhoomi, Deepa Mehta said, “This is a love letter to India from Goran”. Serbian director was deeply
touched by these words. The Serbian premiere of this film was on the 9th of March. The title of the film
in Serbian is Zemljabogova or The Land of the Gods as Dev Bhoomi is known from ancient times.

Serbian film director Goran PaskaljeviC stated that this film is one of his inmost films which allowed

him to surrender to his deepest emotions.

Text: Dr Ana Stjelja
Photo: Wikipedia (author: Media centar Beograd)
The official trailer: https://youtu.be/BnRQxrlI3 aQ



https://youtu.be/BnRQxrl3_aQ
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TAHT "1iEed 31 ISR TR

foemT = Sfter st w=ergat o ol =k foram &1 S7St Wt SHia fieH €,
e arer, I9 SR ARditeh qeai i S i HIRRT SR 2| Femed
HATCH G =h Hld §U I8 Hedl bl S| T 8| o, Sifd, fofr & o
A 987 SRl Ao foam ma 21 fbent § 3ar8 7 Ut e gHETd €, S UTHER
T T [T FLA §| TRR, =AIITIAR, ITH STTEHETT H TRl 3h Tl UaT
! 8| fohed 98 AT B S SHRT 9IS i BAT 8, SHN SATHT i wied
AT 2 AT Sl FHARAT 31 F@g wfosT & forw smamfrae sear 21 frent # gan
T IR TS T shT T FTeTah Bt 21 et 20T TuTst T 7T Bt 8| A
T | B o ATY-HTY FHTS X STOHT T80 THIS Sigd! ol |rTioeh feum-Haer &
THTH HT T 2

Tifee | w1 TR wey B wRa H o1 off et AT e o sl %
I Alfeed § T gL €| W | fommn € anfeed i o Wifid aigeni st g §
STEL < ST SFATST GR1ehi ok TgaTdl | “THE’, “TTEd Hew’, Tl 1 ST, qra
T SET 3Teh TG o o GRiehi o Ugdl &l STef |Tfecd SHTST ol &9 & a8t
RRSSRERSUE - forier oft e 3 fefoesy it 61 STeprt i 21 31 o8 Tt Ry # it e
CIRERARCIERC IS <17 2 Sreme o ATehTiors TR st 39 ST 9 3| Saf et S a9t & R
SERREGENED R sii anfier o gt 3 90k 21 gu o farfiret v o e & i w3 e
Sruieakreil € o 78 98 S § S R ol wifeer i o wie @ 21 L fwe o
gﬁ?ﬁﬂﬁéﬁ'{aﬁﬁ Saftard e Bt 2, forees I 3R foshat & 31 o< e G ©, ol T8 o1
oL b Ry T g B STt @ o R o wnfee & et frear 21 S e & T, afew T
LS a Rl ST (eRe T FEdT 21 39 fed il 9ea 9ect o fherennl Ud dnfecaenil, a1 g
() T T off, ST QT A Tk gEL T wEAnT KT oft JR foRAr om gl e, et
=07 T, AT IR qAT IAATA AFR S Hiiehii 4 99 Hl et |
SIETI" 1 3T T GR1h Tl ST ATET &l Tl bl T L hi &FFT 36k T 2

HTSTHA T TohoH qerrlshl T W SATET Ao &1 715 & AT AR wiid & g2
M TSRS eheiTeh O SETRT €T faam ST 2e1 81 <A1 o1 qU afiged & fomrg sfoa
FHteT AR iy ‘ NS 5
R () HR I R Faiua st & & ufternterd fewes uedr 2l Sefifas o =Is <4
L E e FHTER o TEQATeR0T ol SeIgdT [HHT & i<l | QTeid ¥ Tal <fhd| TS U8t |
@& 7, e SATaT T o TTE OT HSfiart § TR ot 31 SRetd 21”2 ThoH saareer & g3
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Y, |1 % TICRIRT T T=Tgdt H SHR "I W@t 21 feen qum wat i e ST a¥le W B S 2
HHHTEA TS T T b o=y STl 31 & e st & ST sifokrer 3 forw et skt 31 @1+t STt <At
SCIE T T ETEE <t 2l

<1, LT TR T o1 T (o o ZI SHRT fopel wiiferer St ol gt et Breft] = & At wfi, s o
HIESHod sh1 T8 I8 BHI S i ARHAE SN & 3 T & I8 37 =fisil H MR Bl 8, B gam sttem
foremerut srar 21 fohem AR Sitem & 2 T Tt @ S €I w1ecd, i ST 371 el &1 ST6 2l 7
ST SN AT STEdl 3h1 qfd ardt 8| THRT SToST-g0 FRsH aidT ol 31 7= foam iR 7= 3es fia
Tl & A TH AT T TF SEat g s o g St s wehdt 8| anfecy i ate o off St det
=t 3Ffirsafh 1 Ush el ATeH 21 T H S aeere 1 et @ RaT Sad Tyt el Tdr IR 7 T WehelT
Ife fUse T vaeet § fommr § T ST 3 2, dF e s % a7 99 ® o faaar 9 gefta
STEITiTehT 3T forshT®l G3AT & AT AW o GRiehi oh1 WeAT H SITRT €3 o $HRT 0T I8 T 8 o FmT o wream &
ST HeWT FHINT BId §, F 39 THT T THIS 8 JoaeT 3 q0ey &9 8 Ui K gvifad 8id € 9 379 fuer
e T8 T 81 Tehd”3 fhod Toh WeTh sl ATEAW o §TY € U TR ATe o &9 § off 1SS @ 2
IS FHSH T aelt fheH ot 8 dF STk AQedr TR halTcish Schydl arel fhed of ot 21 3R gM
AT Tk gEL § WHTied BT €| Aiieicreh hiaai shi {hertan T ST Herehred, ATY(Heh Su=ITl, Her-ar
3 Treent W oft et st 3R anfefearsr stfieafcr o fafsr &t o1 wrer T it 9T <@ S |k 21 et
T 7 3171 o IR Y TaTEAl SR ST S TR bl S oA 31 TeTE wifeed R T Iy &
3T FH T TSl bl THTCH 3T Shod-Teiiel €9 § 93T it 8| Rt fammr 3 31t & <R Y g=arsat ot
A 3T SISt AT hi =h FoaT 21 e Hifeed I FaT ST & 319 9wt sht eargal shi TaTeHsh
HN Feqie &9 H U Al 8| TSI S TSI T ST=0T, STRE e, ISR S 2l
ST § ToheHTIT ST TaT &) T 361 Sehiedsh 3 TohIeish 1 81 STE JaraT 31 shed I 9 &1 2

ATt o Tl H ol vt o ate @l @fonll 8 i S8 STeid ol sl W o &9 | fowrs S @l 21 Ao+t
IoBTEAT SR HHASIT o AT ITH SIHT T TeHT &) I TR ot fofesher AT AT ohl 7X@ &1 8| IFeh! ot
O F FESINAT & W A 3T FASET & TR T T R R ©@ 8 A fomr T sesfiad & 37 ot
TEGST T BT 2 ST T8t T3 T8 S Al TS 1 e § AT o Foref il 7cieh 2| 3nft g1t ° & s1fesg
T =itel FERT fhem “fie” & AT 3 @9 9 fohaT| I8 e A HHeRSI ARGl Sl o5 § TRt T
TS 21 T THTST H ol o | B @ WE I B gl &1 § T ! 2l

|t & T 1 Sfar St o1 W Rt ot SRt Trefiar # € a1 AT 2 TR I SIS ke ad
T TTae B % arasg o 1ot 3w &t Y AfeeRdT @ T el &1 OT T8 21 1S oft TsfoRat W <
Trsifeat & aHm SNfvd-eEnfa e e €, S Attt # awws, foemeie, st 29§ one o1 #)
QAR & Ao & S Frem-wrR) a7 fher qurst § = #-0ey & o 3t arade i fewrd 81 39 &
T ¥ 93 Hearel @ ol Ieredt *1 fer 3 swor & R & fore sare A9 dredt {1 fues Y o i
iRt TrwTet Y TR & STt et Tt 81 wifer ¥ swmeRrst witen 81 oot Rt & 2 ot ge ot 2
TR | AR Tl 8, T fielt §, B S T 8 SR A9 A |neft i e Tt w8 I srEenta i
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ferra 1 =T § 37 S =it s ot ISR shifRreT of o St 2

STeT AT ST 81 STt €, Tt Lo, 79 37e o fore S arreft € ot et vt nigersty sy oot
TEYATET AHTYERAT o R0 A e’ o &9 H a6 AT 2| ek 3 & T (38 92t 7R 36 aifemdi &
fireft T reforal HiMet (QTaelt o), weten( shifd Feal) TR UTSAT & e a8 SR fofe® e i
TG TR 37 360 A1t T @ foh 37 caeiorat o arer e +ff fora ST wea 81 7t ot st ofi o
T o6 SITEIS[E TSTSI SHeh TR O STOAT TR HHEA SIS & 3 I el TIell 2| it H Hier 3eeh o o
S A 3 S L ol & TR GfTe o &1 ST 8| $80eh o1E Wl I &H ST H Sact STl § TR Harat
Hia 1 T SN W Go T 8| “THR FATe SRR | T o fore wed & Afe e wIg e o 2 d
Therar & SR S & 7 A1 SR H Srohed! Q@ ST Tk © 7 O ok STeX| B oh SITeR STehall BT Ush STRSHe ffd
2| 3feTe TR B TR o ST H§ TR § U Sredt & 8, fSrees ger 8 7 791 97 & 7 310 3 3T
T € S fezd) Bt o o o o o a1 forehed & geer Sfit T 9 T shi @isht g gu a1 bl el
TN TSI WTehT 38k HTHA T 7T & 8 34 (et o1 €8 adT 8 3T 34 firei areft gear sgd #etft 8
HLET o et H I8 S o e il & 98 e 214

ToheH © Ueh S8 (el el & foh oF L AT o §TeF 3779 7TC & &1l TTTeh! of Seawdt af Ael of ¢ o] A=
| T =T © AT U I8 BH U8t & 36 aTsht J0g o1 MeU| SHeh o162 3ok W1 el ST oht fewe
A7 S-S AT =AY AT ST SATRTR AS{RAT I &l AN Bl 2l TSTRAT bl AeI-HI=oh Goh-oh FL Hah
TEAT ATRY 3R THIS 5T FeTia §a” § T A1feu] SR aT UHT 761 hid! SR gore, foiem, form forelt i
IS B UEATT STOT G& T Sfta At 7sfl & ST =reelt & df o 30 FO R ST det St-sterasd, f&ar
I T e 2 w=ifor 29T T9TsT 3 a1 Tk a7 okl 912 S W@ @ for g Vel areferat It o7uHT sfta 319
TESTIEN S ATCT AS(hAT hl SThT ST SATAT | Thed § TSeh Fhad & Sl hl Iqeh! HTehId @ &
=R S T HTE T8 3P’ sewmaul R ffit (it 21 T1ITe <31 o TS AT B4 o S1asle
| T =gt ht ggar T feus T 8 9 310 & a1 9L I8 qF BT & Ud IR 16 o Aread §| 3R g9 fod
T e oo ket 0, THl-ASTTR Sl A i3 ST e SR 2T =St Al T o e H BT & df SR AN,
WIS el ST T T HeTH TRTT 8| 369 ot FHTsl SedTaul 13T STOATT 21 TSsh UHT 3hLd & df ard
I TiRAT | 2T ol STt afe SRt S @l 3 Herdeet, STRHE Herd s # wie fie o oft T et
AT 3T BH U S T Sff @ & STl &6 o7 anefi it =1l o1 TFH i T 3T1ed Sio! & anfll SHeht
g S AT T THAT S| 7o Aol 3 Fref S T AT Ga o SRR g Y T ¥ e T A
SRITITRT AT BT AT o oo FHTST T TorehTe €9 &) Tohed H TSehi oh &1 TSITIET 3 W Teiohal 3ok T
fet otk T § St & 31 98T 9 396 91 Ikl 7Sil o foreg, ST -STeaEdt st ohl ShITSTeT shl STl 2l
AT H HIAA, TSI o T o Siaer § IR L ol 8l T 9 a1 i o6 I8 ferd steet wmaeis et | &t
TG SITAT 81 TN TS § “3ATIeh qiareian ST i ATereh ol T3T <dT & I T T ST 3h| 3T T Fof
o ToTC I8 & 1 TR 3 T foerst &1 STt 21 S Trater STeafaraTe oo T o, A fohme
ST &, B S 8 Bt o fowdy § syt e warerar o1t 2, 76w o 8o § waq otren fvdean s

Afe TSRAT o B FHUS TEHL ASh IS BId & AT T8 SATd @ Al 0 Gg I R0 T T HATed St &
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BTl TR 38 SToTE 321 & |eff ATTGERT T 7O 06E SR WH-HH, Te-H, J0 bt STt 81 areferat i
ST TEHT, ATHHT B o STeS[E STl ITeh “BQ” ST Ik AR H Sferd Tl shals AT Fel HAT
S| ASTRET bl shel, hal, FIT T hll T & I O B oh SIS &H AT T ST ey RAifeh THTST
& FfparEt o Sewrael fomml T aeferat & amr St &t off 7% fear 21 ofer =@ et
ATCHR Aelorat i ot STt st & S oR qo9 T ISt SR S i fatr R S 21 3%
AT HTToIT L sh1 TSI SHITTRT sh1 STt 81 = ST goo1q i hl AT ¥ & Bt asgal W al
quTH Bt 21 fpew § T Teforat it afore grr SerdaeRt |Tferd T T SR SRIfRTT Y S ]1 et g
TSR i e TR Tt foam ST 21 wnfex ferrmet F 3fea € e @, “Fom WS 3 3 gy fea, =9
T o7 IR foran/fSra g | 3T ST ST 3§ I T ISR fRAT/Aet 5 oFTS ST T, 3T 8 ol
HHIT T/ 6 fSfaT STer ot eIt 3R afee™ F8/3eHd & Sect UL & 3K 3wkl o Tea™ Fel176
forqreraTenes THTST § <&t ol 5t foam man 2 foh e o s 3uehT % & € 3afae a7 s g =
HTe, aftr T ST BT AT o foraelt w1 3 SR T =NfeY 2 36 arasg AfE a8 STenfeit s =t @
A e W fop afam 3 s it sweht €1 e 21 3t T =t ® o6 streafadwar i fowm § 18 s 3310
a1 ST 6H 7 I GEU TAM € HTH ST TIER 1 T 98 Tl o deh| SATTT BT STeT GRER o aet
T A feherdt W © e Qe HEVR W el Felell| TR St FHHM HeherdT € a1 Sie] #H | e TRt
WTSHTCHe o HIATHeh GRaTT o RMifd & eS| & ol 36 SToRrersie § sirey foam St @ o aitem 31 e gt
T TSI ST 3T ST 8 HE AISd! & Sefoh T8N o1, HecaTshial Jo o1 5K ¥ T¥aT, ST 7R glorr &1
BT 81 Sfia o St a9 s fmior 1 gfe & Aecaqul €1d €, 9 & oy & & Sfiem § Y5 o fewme @ wecaqul
& 3EfAT el T8 HEL ST 8 # ool U1 o T8Il 8, 3¢ oSl L L&l Bl &l THHTord: i i gfe &
T STt 1 ST sreer 92 &1 ST & e uf Hecaehia i W o HeT, Ht ufEr 7 wier &t St 21 iEn &
1Y Td T o (T8 I 6 T T8 ST @ oh a8 hI o &1 1 3701 Hecaehad, ot 7

TOqerITeHe TS 31 AT $© 36 T8 i o 113 & foh AN TeYer! ST [T ST & HarA! i sga destdl §
T Bl TS GE Al THIH TSR b TTe EHHAT-FRET, HIST-TEclt AT, Teler TaHT $ee THeid & T 3] Ageht
=l foame o for afsl argeht it qarmeT Tadt 81 W& 1 a1 9aT 6l TR ST SeA-aIfedt o SH-Hefy § 3o 5T
TSI ST I ST & Tihew o Tgaehe S19e § TSTS R S-SR Shad & foh ek B ol sIg-sifear Uel & 2

el § AT off It W URd T -Hatd, ZOH-ala W Sl AT ¥ defhat il & i e S R
frqerTeres gurst § fuffa ar=rar @ @ for wee fad ifeat & w aodt 81 9ea 6t a1 € o aefert #
{feat &I ST 81 STTRIT BTN 1 €497 30 g T T 8 FA-5a T 2 T ohed # 36 o1 i oot
5ed 2 for TTefrat 3 98 7T 3afoTT 3T 39 1S Hecd Te1 Wil 31 37d § heleh § I8 shaaia ™ T {6
“gf g U8 fo1T 9, Sifer 90 &1 % o1e Hiel o1 59 e T S 39 98 R e sn g AR B S ® €,
S T ot wfoRiter TR HeenRiier SHg aTel AR ol ot SToHT qimaet & feher o ST foreHT wme T
JTAT 2| BHIL THIS § &Y Al AT Sl THSHT 98d hic & SR 38eh B Tl T Ik TG ol JTohAT sIga Tl
e T A1 TA S5 ekl L oft IR Bt B oA & o W wwe § g6 =6 T ) 91 wga Hf strentf Rt
7 1 foraTe €T H ST & & =Tt A7 S TS 8 A J1e S i Saraedt 5§ 7 37 S o Fen W 3
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Tt | sEelt €, o1 aact €, fof stmenfed st A wwe {1 e o afgAmeT v <otef Y v A
TEAMT 8| 8 A ST TG L HIER I @ 8l A el & I et T T STt 81 98 A9 7
AR ol SR TRt S o 1T | 781 ST <] ST=aT AT 3[4, Fal A7 T 379 HHet i AW o i 3qH
T B T 319 A % ThH A TR ST o oI SIaR SEisee @l 2| SHb U foREt % ST STeRaEd
STE ST T IIE B, Ve 2| 98 TEITC- g & ST 10 7 SR YRR Y Tt Fortaen 31 fieew o gun
e S TS & ? a7 T ot feufa b fasdwor st @ o7t Sweht =T € Sueh wfass w1 w9 99 S
FerefaTet T el e fthew TmTsT ht 31meT oft fewardt @ ot dig oft <t R

BTt fohetaTet # 311S TS feart <ht fibew “tieh” 1 off el arearrel ot fewreft = el s ey oieht v sttt
FHI T TaT| i T T W AT T TR 31 Teaft T SHeht @ifehe =R 81 ST 2| 98 370 T1ehe ol qams
T Zhdl 31 39k fTT 39 U hl AT=dTd foret 92l § sy A2l 98 39 o1d ol ST shl ShIfSTeT oaT @ T
TR Foreft TRTT g, TeheiTs H qealiarelt Wi o I o STd €1 36 %W H 98 9HT&s! gRT St aam
ST % foreTTet TSR § 8 STl 81 S19t @Rl Siehe ITH i o fIq ot 7eid shehis o U W foremfer=
|1 EHAT 8 3 B AEe ¥ e & 819 vl 21 $HH o SH o |1 & 3Tk =Sl 3Heh €1 [ Sl 8l T,
Y, T, IUATH Fca1(] T JHHT hIS A0 L] BIclT| 1S B UL A B 5 ISl hl SIaei shl HaATdG H A% &
ST O | =it &t Sgedl ST Hehd| ST THIH SISl 3l ISt Wied-HTed AT bt ferafod s <t qem =ret
T 21 A AW W B T HRER IR Gl hl qiet @ierd! I8 e T €a¥T odt ) Wik 310 3fa
FedT & oh o AfE geme & SR Sa 3uehl Ham R d 97 it A =R T Sweht wa sfee wefot
o B H 3T gEll €l WY o g, TN shi gL G shi STE SFTeatl ST, Jed-wter {fei-Rarrst skt i
=1 AHA X T &) TorT foreft 3aTS ST o Ureiel et o thel 3Tl o IR T 34 fthen | §dteh sharer
R 1ok 38 S1d okl Gifeid ohdT & for form forelt Bgd o gaee & oft 9 o SAIR U gherdr TS ST ekl 2
offeh T 3T Tl T ST 3 ST TRTHT U ARTE o) =2 €, i o o dew fstha o forg I forarm 21
AT T T sf= aTet § ok TT 8- SO AT 1 ST & AT WTE  STThT? SR HTE 3T Hhi Al
ST ©Te G &l qid sl T ST ? ST, 9 ST 6ige e Hiid §; 39 9TEH A A2 S| ¥k ST 331
T TETe TRt oft Tehiicr S o el o1 fewe &1 wehd 21 SHehT Setgl SN WigH gael # fored, sied
FTS 31 e FraTd €, For TSRSt A2 FoRaT ST EehelT| 318 HIL ST hi SiohTel clT ol S8 hl 7% &l &
ST TR hTdT, TSR 3TTST &7 o T T &1 1 TRE 48 o foreg, g TSt <l Tehlerd ohidT 2
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VINOD KHANNA

(1946-2017)

M INTRODUCTION

Vinod Khanna played lead roles in many
H{W films and is best remembered for his performances in Mere Apne, Mera
Gaon Mera Desh, Kuchhe Dhaage, Gaddaar, Imtihaan, Mugaddar Ka
Sikandar,  Inkaar, @ Amar
Akbar Anthony, Rajput, The Burning Train, Qurbani,
Kudrat, Parvarish, Khoon Pasina, Dayavan, Chandni and

Jurm.

After making his debut in 1968, Vinod Khanna first

acted in supporting and antagonistic roles; as an angry

military officer turned fugitive in the critically acclaimed
movie Achanak, which was a film based on the events of Bol ra— &, -

K. M. Nanavati v. State of Maharashtra. VINOD KHANNA

(OCTOBER 6, 1946 — APRIL 27, 2017)

Early life

Vinod Khanna was born in a Punjabi

family to Kamla and Kishanchand Khanna on 6 October 1946, in Peshawar, British India (now in
Pakistan). He had three sisters and one brother. Shortly after his birth, India was partitioned and the

family left Peshawar and moved to Mumbai.

He attended St. Mary's School, Mumbai until class II and then transferred to Delhi. In 1957, the family
moved to Delhi where he attended Delhi Public School, Mathura Road. Although the family moved
back to Mumbai in 1960, he was sent to Barnes School in Deolali, near Nashik. During his time at the
boarding school Vinod Khanna watched the epic Solva Saal and Mughal-e-Azam and fell in love with
motion pictures. He graduated with a commerce degree from Sydenham College, Mumbai.

M In 1997, Vinod Khanna joined the Bharatiya Janata Party (BJP) and was elected from
Gurdaspur constituency in Punjab in the next year's Lok Sabha poll. In 1999, he was re-elected to the
Lok Sabha from the same constituency. Later, he became union minister for culture and tourism in July
2002. Six months later, he was moved to the ministry of external affairs (MEA) as Minister of State. In

2004 he won re-election from Gurdaspur. However, Vinod Khanna lost out in the 2009 general
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Loksabha from same constituency.

Personal life

Vinod Khanna met his first wife Gitanjali in college. Vinod Khanna married

Gitanjali in 1971 and had two sons with her, Rahul and Akshaye; both became Bollywood actors. In
1975, he became a disciple of Osho and in the early 1980s, moved to Rajneeshpuram. Vinod Khanna

and Gitanjali settled for a divorce in 1985.

In 1990, upon returning to India, Vinod Khanna married Kavita Daftary, daughter of an industrialist,

Sharayu Daftary.They had a son, Sakshi (born 1991), and a daughter, Shraddha.

Illness and death

Vinod Khanna was hospitalised at the Sir H.N. Reliance Foundation
Hospital and Research Center in Girgaon, Mumbai on 2 April 2017 for a few weeks after suffering from
severe dehydration. He died at 11:20 a.m. (IST) on 27 April, and it was revealed that he had been
battling advanced bladder cancer. Although the news about his deteriorating health started to spread in
early 2017, his family declined to disclose any information. He was cremated at Worli Crematorium on

the same day.

Awards and nominations

Vinod Vinod Khanna won his first filmfare award for Haath Ki Safai.
1975 — Filmfare Best Supporting Actor Award for Haath Ki Safai
1977 — Filmfare Nomination as Best Supporting Actor for Hera Pheri
1979 — Filmfare Best Supporting Actor for Mugaddar Ka Sikander
1981 — Filmfare Nomination as Best Actor for Qurbani

1999 — Filmfare Lifetime Achievement Award

2005 — Stardust Awards — Role Model for the Year

2007 — Zee Cine Award for Lifetime Achievemen
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[ Baahubali 2: The Conclusion Review

Less intriguing than Part I, but still a rousing, astonishing achievement

Director: S.S Rajamouli

g] Cast: Prabhas, Anushka Shetty, Rana Daggubati, Ramya Krishnan,

Sathyaraj

The war is over. Mahishmati awaits the coronation of its new king, Amarendra
Baahubali (Prabhas). But while peace may be good for the country, it’s bad

news for the screenwriter. For a while Baahubali 2: The Conclusion plods
“The sequel is along a predictable path. It’s never boring. S.S. Rajamouli always finds
something fanciful to tuck away into the narrative — like the old world’s

more

. equivalent of the girl’s photograph presented to the boy’s family in an arranged
straightforward

-marriage scenario. But we’re stuck with a rather generic romance/comedy mix.
—it’s one long

flashback for the

Amarendra falls for the sword-wielding princess Devasena (Anushka Shetty,
who’s very good), while a cowardly royal (Subbaraju) clowns around. Even
WO BV T K attappa (Sathyaraj) is found hamming it up, as he awaits the “nation wants to

E o (R ) (1 (R @ know” page in the seript.

VAL part 11 suffers from a unique disadvantage. In most masala movies, some
(TR TR T A waffling around with romance and comedy is par for the course in the first half,
portions was till things start accelerating around the interval point. But then, most masala

movies aren’t breathlessly anticipated sequels either.

from wanting to

LA s 75d Part I hit the ground running — there was no setup, just the sight of a queen

(Ramya Krishnan’s Sivagami) with an arrow sticking out of her back, a

to the whys.”
newborn in her hand. It kept us wondering. Who’s this queen? Who’s this1 girl

covered with butterflies? Who are these cave-dwelling warriors bound by grim

purpose? Why does Bhallala Deva (Rana Daggubati) intuit that the loyal
Kattappa wants to kill him? And finally, that cliffhanger

The sequel is more straightforward — it’s one long flashback for the most part —

g P and at least some of my impatience during the early portions was from wanting

Jto know the answer to the whys. And this is where we see the kind of

Baradwaj Rangan filmmaker Rajamouli is. We tend to lump all our larger-than-life entertainers
into the ‘masala’ category, but Rajamouli sees masala not just as a style but as a
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legitimate genre, derived from myth.

There’s none of that ‘leave your brains at the door, just go have fun’ condescension, and there’s no star-
pandering. Rajamouli takes the genre seriously — he doesn’t pander to the audience either. Another
filmmaker would have surely broken the flashback, returned to the present day, and inserted a song
sequence between Shivu (Prabhas) and Avanthika (Tamannaah). One might complain that the latter,
after playing a significant part in the earlier film, is practically absent in this one — but she could not

have been given more to do without breaking the integrity of the story.

Or take the big reveal about Kattappa. It left me a bit underwhelmed (in the sense that it’s not slap-on-
the-forehead exciting) — but it could not have been any other way, because it’s completely true to who
the man is. His core trait is loyalty. You cannot violate that just because you want to goose your
audience. The stretch, therefore, is far more muted than I thought it would be. There’s a great moment
towards the end when Bhallala’s father (Nasser) reminds Kattappa where his loyalties lie, and he

freezes as though hypnotised. Looking back, the reveal makes complete sense.

Bit by painstaking bit, the grand story comes together, with memories from earlier myths. The conceit
about gods disguising themselves as commoners to pursue love. The sibling rivalry from The Ten
Commandments, along with the prince who wants the throne versus the prince who’s wanted by the

people. The banishment of the loyal-to-a-fault son from the Ramayana.

Rajamouli keeps tweaking these tropes. Amarendra may be Rama, but Devasena is no docile Sita. In an
early scene, she uses his shoulders as a stepping stone — she coolly walks over him. Some of the film’s
juiciest scenes occur when she locks horns with Sivagami. Even off the battlefield, she isn’t giving up

without a fight.

Devasena also precipitates the film’s most interesting psychological angle — Bhallala’s lust for her, an
emotion so potent it drives him to sniff the chains that bound her — though this isn’t explored. The
necessities of corralling a number of memorable characters into a compact screenplay result in a few
gaps. | wished that, say, Sivagami’s conflicted feelings about Amarendra had been fleshed out more, or

that a villainous character had had a less obvious change of heart.

But it’s with Bhallala that we truly feel the loss. When he is crowned king, he rubs his golden arm rest
as though convincing himself it’s actually happened. He senses, rightly, that he may wear the crown,
but the throne isn’t really his — at least, not according to the people. Rana Daggubati imbues the part
with monstrous vitality. With all the decision-making powers in Sivagami’s hands, he makes us feel the
frustration of a Great Dane locked up in a Mumbai apartment. (In comparison, Prabhas comes across as

genial and somewhat colourless.)

The film picks up with a huge war scene, and it never looks back. Rajamouli gives us one memorable
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moment after another — it’s not just about grandeur in the sets and visuals, it’s about grandeur of the
imagination. It’s the way Amarendra’s commoner-robes are swallowed up by fire to reveal the armour
beneath. It’s about Amarendra and Devasena fighting in perfect sync, as though performing a mating
dance. He teaches her how to shoot three arrows simultaneously from her bow. In most masala movies,

the only thing the hero would teach the heroine is a lesson.

The echoes, a staple of the genre, are beautifully worked out. Marauders who drown their victims meet
their end in a flood. If Part I showed us a baby held aloft amidst swirling waters, Part I shows us a baby
held aloft in front of a fire. Even a festival scene from the beginning finds resonance in the end. |

thought it was just a hero-introduction scene. It actually has to do with the heroine.

In other words, the story comes first for Rajamouli. He exposes the hero-worshipping masala movies
we usually get for what they really are, the equivalent of dirty mags under a teenager’s mattress, a quick
-release mechanism for fans and little else. It’s not that he doesn’t care about wolf-whistles. Oh, he

does. It’s just that he doesn’t want to get them by simply showing a star strutting in slow motion.
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Managerial aspects of performance appraisal

Introduction

é/ Performance management system is the goal oriented system. Performance
management ensuring the process of productivity and increasing the
RESEARCH productivity of employee and team of organization. Performance management

is relationship between the incentives and productivity. Performance
management systems are one of the major focuses in business today. Although
every HR function contributes to performance management, training and
performance appraisal play a more significant role.

Performance Robert J. Greene, CEO of Reward Systems Inc., said, “Performance
Appraisal is the management is the single largest contributor to organizational effectiveness. If you

BN ignore performance management, you fail.”
systematic & p £ 24

b ) iR Bty Performance appraisal is part of performance management system and
performance appraisal is the formal type task evaluate and analysis the individual

performance of

task and training performance in the organization. Performance appraisal critically
employees and to e
evaluate the performance of individual and group of the company. The

understand the performance appraisal use in the 1.Human Resource Planning 2. Recruitment and
ALBEEROER Selection 3. Career Planning and Development 4. Compensation Programs 5.

ORI B8 d Internal Employee Relations 6. Assessment of Employee Potential.

S LR GE Performance appraisal process is the first of all Identify Specific Performance
G0 1T91IM Appraisal Goa then after Establish Performance Criteria and Communicate Them
|9 s ey to Employees then after Examine Work Performed then after Appraise

appraisal is Performance and last in Discuss Appraisal with Employee.

generally done in Establish Performance Criteria (Standards) are Traits, Behaviors, Competencies,
Goal Achievement, and Improvement Potential. There are also different method of
evaluate the performance appraisal by Rating Scales Method, 360-Degree
Feedback Evaluation Method, Critical Incident Method, Essay Method, Work
Standards Method, Ranking Method, Forced Distribution Method, Behaviorally
Anchored Rating Scale Method, Results-Based System.

systematic ways.

Objectives-

Radhesh kal t . . . .

acheshyam kalawa The present study aims to accomplish following objectives:
Research scholar

M.Phil To provide the conceptual framework of performance appraisal.

Department of commerce To review previous literature to find out the types of performance appraisal
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University of delhi-110007 and correlates of employee performance.
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To study the different methods of measuring performance appraisal.
9891697020
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Review of literature

Managerial aspect

David E. Guest (2011) HUMN RESOURCE MANAGEMENT AND PERFORMANCE: The aim of
this is to review the research in the field of nature of Human resource management, nature of
organizational performance and the nature of linkage between the human resource management and
organizational performance. The present study include various empirical studies based on the impact of
linkage between human resource management practices, theory and organizational outcome. The
detailed literature review focus on the issues that are related to the content of HRM practices and
performance and how to overcome on the issue by considering positive linkage influence between
HRM and performance in order to explore the importance of linkage in the field of organizational
behavior, how the HRM policy and practice translate into the organizational performance at a desired
level and how measures of performance would be improved in future to tackle the problem of
organizational behavior. We conclude that various HRM practices and performance linkage have
positive impact on organizational performance.

Michael C.G. Davidson, Ruth MPhil and Shane Barry(2010)HOSPITALITY HRM: PAST, PRESENT
AND THE FUTURE :The purpose of this literature review to know the past present and future
movement of direction of Human resource management in the field of hospitality industry and also
review the history, challenges and trends in Human resource management .This paper focus on the
issues of training and skill development in the hospitality industry in order to serve the better quality of
service in future are important. Due to the development of technology had changed the way how
Human resource management is conducted. Strategic Human resource management and its policies and
practices contribute a lot in adding value to the future hospitality in firm performance. This review
focus one of the specific field of hospitality that is large international hotel and how they adopted their
Human resource management practices in past and present, will adopt in future. This paper also
provides the understanding of how the future challenges in this industry will be face out along with
different kind of strategies of Human Resource Management which in turn to help in identifying and
analysis of the trend of Human resource Management.

Ali Emrouznejad, Barnett R. Parker, Gabriel Tavare (2008) Evaluation of research in efficiency and
productivity: A survey and analysis of the first 30 years of scholarly literature in DEA:

This paper measuring the efficiency and performance appraisal of decision making units there has been
rapid and increment growth in the field. As a considerable amount of published research has appeared,
with a significant portion focused on DEA applications of efficiency and productivity in both public
and private sector activities. While several bibliographic collections have been reported, a
comprehensive listing and analysis of DEA research covering its first 30 years of history is not
available. This paper thus presents an extensive, if not nearly complete, listing of DEA research
covering theoretical developments as well as ‘‘real-world’’ applications from inception to the year
2007.

The evolution of DEA as a worldwide accepted OR/MS tool has been tracked here in terms of the
increases of both publications and authors. It is apparent from our analysis of DEA’s keywords/subject
matter that the method is emerging as a significant and essential tool in a large number of diverse
management science fields. The current literature survey of DEA’s 30 year history, and its comparisons
with previous reviews, have revealed some important insights into the trends underlying DEA research.
It is hoped that these findings will assist both researchers and practitioners in better understanding the
current status of this state-of-the-art technology, and in continuing to move the field forward in the

future.
Rajat Bhagwat and Milind Kumar Sharma (2007)
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Performance measurement of supply chain management: A balanced scorecard approach:

THIS PAPER describe the performance management system of supply chain management on the behalf
of balanced score card approaches there are different perspectives like as finance, customer, learning
and growth. The balance scorecard measures and evaluate the performance of supply chain
management system on the behalf of the all factor are consideration. This paper describe the different
level decision making on the behalf of factor of balance score card. Performance metrics also describe
the order entry level and entry order time and other factor also define the customer status and
management level. Measuring the customer level satisfaction on the different level and different aspect
of balance score card in supply chain management.

Angelo S. DeNisi and Robert D. Pritchardl (2006) Performance Appraisal, Performance Management
and Improving Individual Performance: A Motivational Framework, This paper focuses on the effect of
researches on performance appraisal on the performances of employees. This paper emphasized the
importance of research in the field of performance appraisal for improving the performance. This paper
came up with few recommendations for about designing and implementing appraisal and performance
management for performance improvement. This paper concluded that a motivational framework was
best for integrating all the bits and pieces that had been accumulated and suggest a research agenda for
improving the performance. This paper integrates all the prepositions from earlier literatures and
integrates them to address the problem of how to improve performance. Further this paper also
addresses how appraisals and performance management impact other outcomes beyond the individual
performance.

Nigel Melville, Kenneth Kraemer and Vijay Gurbaxani (2004) Information Technology and
Organizational Performance: An Integrative Model of IT Business Value, This paper examined the
impact of information technology on organizational performance. This paper describes the dimensions
and extent to which information technology is dependent on internal and micro environment & external
and macro environment. Further the paper explains that information technology is not the only factor
which generates value for the business but captured by trading partners and end customers with lower
prices and better quality. This paper focuses on the post-internet era, where information technology
business value is required but in pre-internet era it is not much of use. The main objectives of the paper
was to develop an IT based value model theory, use that model to synthesize what is known about
business IT value and then guide further researches in this field from this model theory.

Stefan Stroh Meier (2003) IMPLICATIONS OF OCB AND CONTEXTUAL PERFORMANCE FOR
HUMAN RESOURCE MANAGEMENT

In this human resources management performance related to individual human behavior and citizenship
is the main and central point of the paper. There some point on performance like as selection, training,
recruitment, compensation, appraisal and employee relation about the human resources management.
Individual performances linking to organizational performances and analysis the implication at the
group level and organizational level. Individual behavior is the factor to job requirement and job
analysis. Also citizenship behaviors is control or under in the individual behavior. Recruitment,
selection, appraisal, compensation and employee relation are matter to individual performance in the
recruitment and job performance.

Chi-Sum Wonga and Kenneth S. Law (2002) the effects of leader and follower emotional intelligence
on performance and attitude: An exploratory study: This paper describe basically emotional intelligence
effect on the performance of the leader and extra core elements. This also describe the job outcome on
the behalf of the psychical and other factor and their emotional role in the job performance and
emotional intelligence of the job management to the job performance. What impact of emotion on the
job performance and how emotion are affect to their performance of the management? Emotional
intelligence is the part of social intelligence. Social intelligence is the combination of interpersonal and
intrapersonal of intelligence. Emotional intelligence is a factor of or quality of leadership. There is a
trait of social intelligence to describe the performance of leadership. Emotional intelligence is
positively related to job performance and increase the effectiveness in the job performance.
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Jay B. Barney (2001) IS THE RESOURCE-BASED "VIEW" A USEFUL PERSPECTIVE FOR
STRATEGIC MANAGEMENT RESEARCH? YES: The paper critically examines the issues raised by
Prelim and Butler in article in Journal of Management in 1991. It also talks about any subsequent
development in the Resource Based View (RBV) of the firm. It says that the above mentioned article
doesn’t give a detailed idea about RBV and some aspects of the research require further developments.
In addition to it, the article doesn’t pass the test of time as, written a decade earlier; a lot of dimensions
have changed in context of RBV. In 1991, it helped to reintroduce firm attributes into strategic
management research. Some portions of the research still apply to non-strategic disciplines and some
strategic disciplines. The author suggests to redefine the meaning of resources and link with Riparian
and evolutionary economics.

Andrew H. Gold, Arvin Malhotra and Albert H. Segar’s (2001) Knowledge Management: An
Organizational Capabilities Perspective, 2001: This paper focuses on knowledge management and how
it will impact the capabilities of an organization. This paper describes a new economy with dynamic
environment where business transforms itself into a business with extensive knowledge management or
knowledge infrastructure. This paper suggests that a knowledge infrastructure is consists of structure,
technology, culture with a knowledge process architecture are essential organizational capabilities for
effective knowledge management. This paper explains that potential of value creation of an
organization depends on capital, knowledge and capabilities. The main objective of the research was to
assess the key organizational capabilities those directs an organization towards a successful knowledge
management.

Karen A. John and Elizabeth A. Man nix (2001)

The Dynamic Nature of Conflict: A Longitudinal Study of Intragroup Conflict and Group Performance:
This paper shows the group performance and intragroup conflicts between the group decision and
group performance. Relationship conflicts are intragroup conflicts is awareness of the group
performance and conflicts between the personal issues and higher performance the lower level conflicts
and thus the performance intragroup enhances by the mitigate the conflicts of intragroup. This paper
also the every stage rise the conflicts between the intragroup fo

R personal benefits. This paper use the method of sample surveys and comparable study in the sample

size and also describe the behalf on result of interview of employee and management. Also fill
questioner and worksheet on the daily routine by employee and management. There is measures the
group consequences on the job performance and also describe the intragroup conflicts and what are the
outcome on the behalf of minimum conflicts.

Max B. E. Clarkson(1995)A STAKEHOLDER FRAMEWORK FOR ANALYSING AND
EVALUATING CORPORATE SOCIAL PERFORMANCE:In this paper, the author endeavors to
develop a framework to analyze corporate social performance based on management of corporate
relationships with its stakeholders. For this stated purpose, 70 field studies have been conducted in a
time span of 10 years (1983-1993). The primary conclusion that has been drawn from the analysis of
the collected data calls for a refocus of managerial efforts from shareholders to stakeholders. Managers’
are now accountable to maximize return and create value for all primary stakeholders instead of their
traditional responsibility towards shareholders. The emergent conflict has to be tackled deftly by the
management using principles of fairness and balance to ensure continuous participation of all the
stakeholders. It follows that ethics and moral principles will have to be incorporated in the decisions
taken by managers and thumb rules will have to be discarded so as to ensure survival. Hence,
management of ethics and ethical programs has become an area of significance and further research
should take off from this insight.
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Mark A. Youndt, Scott A. Snell, James W. Dean, Jr. and David P. Lepak (1996) HUMAN RESOURCE
MANAGEMENT, MANUFACTURING STRATEGY, AND FIRM PERFORMANCE: This study
examines the human resources (HR)-performance relationship in manufacturing settings. The purpose
of this study was to analyze both the universal and contingency approaches to HR and performance in a
manufacturing environment. Results from a survey of 97 plants primarily support a contingency
approach to human resource management (HRM). Findings suggest that, other things being equal, an
HR system focused on enhancing human capital is a valuable approach for strengthening operational
performance in manufacturing. Beyond the direct relationships between human-capital-enhancing HR
and performance, study supports the contingency approach to HR. As a set, the manufacturing strategy-
HR interaction terms accounted for significant incremental variance in customer alignment. This result
indicates that manufacturing strategy does in fact moderate the HR-performance relationship.

James W. Dean, Jr. and David E. Bowen(1994)MANAGEMENT THEORY AND TOTAL QUALITY:
IMPROVING RESEARCH AND PRACTICE THROUGH THEORY DEVELOPMENT:The article
thrives to explain that management research can be enhanced by both, incorporating insights of total
quality into management theory and incorporating management theory insights to total quality. The
goal of the article is to stimulate the development of theory into total quality. The article illustrates the
relationship between TQ and Management theory and also their comparisons with each other and
presents three categories of the implication of the research. The first being the areas in which TQ is
consistent with management theory: These include top-management leadership and human resource
practices. The analysis reflects that HRM research has greater instrumental value than research in other
management areas.The second category involves areas in which management theory could and should
improve the practice of total quality: The article identifies a number of areas in which the TQ
perspective must be seen as incomplete or incorrect in light of extensive management research. In this
case, the practice of management can be enhanced by incorporating the insights of management
theory.The third category talks about the new directions that TQ suggests for management theory: TQ
suggests interesting research questions that have not been emphasized by management theory and in
which our traditional perspectives have been called into question by trends in management
practice.Thus the article aims to resolve the ambiguity in the concept of Total Quality by presenting an
overview of the above areas.

Brian Becker and Barry Gerhart(1996) THE IMPACT OF HUMAN RESOURCE MANAGEMENT
ON ORGANIZATIONAL PERFORMANCE: PROGRESS AND PROSPECTSThis paper studies the
relationship between human resource management (HRM) decisions and organizational performance.
The studies included here provide support for the strategic impact of HR on key performance outcomes
and has shown difference to a firm's bottom line. Thus, research suggests that HR systems have
considerable economic potential. Both HR system and HR function must have as their principal focus a
set of properly aligned HR policies that solve business problems and support the firm's operating and
strategic initiatives. Findings also suggest that simply instituting best-in-class HR programs and
practices from a functional perspective will not have the type of strategic impact that a properly
configured HR system will. A set of practices that have individual, positive effects on performance may
be a necessary, but not sufficient, condition for a larger effect on firm performance. This perspective
implies that firms should very carefully evaluate their decisions to outsource HR responsibilities.

Patrick M. Wright and Scott A. Snell (1998) Toward a unifying framework for exploring fit and
flexibility in strategic human resource management: This paper talks about concept of fit and flexibility
in field of the strategic human resource management (HRM). It focuses on various HRM practices,
improving employee skills and employee behavior. The concept of fit and flexibility can be examined
with the help of a strategic model. Strategic fit can be categorized as vertical fit and horizontal fit,
where the former refers to aligning the HRM practices of the firm and the latter talks about congruence
among the various HRM practices. There are various factors which affect the flexibility of a firm.
These factors give more specific view for any future examination of the same. The research related to
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the two concepts is limited but they are instrumental for providing competitive advantage to the firm.

Conclusion

Performance Appraisal is the systematic evaluation of the performance of employees and to understand
the abilities of a person for further growth and development. Performance appraisal is generally done in
systematic ways. Performance appraisal is the tool for determining whether employee is to be
promoted, demoted or sacked (remove) in case of very poor performance and no scope for
improvement. The main argument in favour of this trend is that it may not be wise for a company to
wait as long as one year to assess employee performances. Most employees receive a formal appraisal
annually, although more frequent appraisals are often needed for new employees, for longer serving
staff who have moved to new posts or for those who are below acceptable performance standards.
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A study of emotional intelligence and achievement in educationa

psychology among teacher trainees of malout(punjab)

Abstract

é/ The study was investigated the study on Emotional Intelligence and
RESEARCH Achievement in Educational Psychology among teacher trainees. The study
comprised of 200 students of different Teacher Training colleges situated in
Malout (Punjab).In the sample Male, Female category and science, Arts
streams were selected for data collection and data analysis. The major findings
of the study were that the Emotional Intelligence and Achievement in
Educational Psychology Amongteacher trainees was high and no significant
difference was found towards their Emotional intelligence and Achievement in

Educational Psychology of arts and science (male and female) students.
Introduction

Emotional Intelligence is the ability to sense, understand, and effectively apply
the power and acumen of emotions as a source of human energy, information,
connection and influence. It is believed that Emotional Intelligence is the basis

of all success in human life. Yate (1997), listed various jobs on the basis of the

Dr. Sunita Arya

level of Emotional Intelligence requiring success and satisfaction. From the list

Kalgidhar Institute [ ) ) ) )
it is clear that a teacher requires the very high level of Emotional Intelligence to

of Higher Education

deal with students as compared to a Botanist who may require a lower level of
Kingra, Malout

(Punjab Emotional Intelligence. Development of nation depends on its devoted citizens

and these citizens are shaping in classroom so it is very clear that we need very
devoted and sincere teachers to teach them. It is very important that only high
emotionally intelligent peoples should come in this teaching profession. Being
emotional intelligent for a teacher is very important because students always
follow their teachers. Emotionally intelligent teacher can handle the emotion of

teenagers effectively. Our classroom settings demand that student-teachers must

learn how to appreciate and accept differences in emotional expressions and
management among students. Emotions are an important part of one’s
personality. They determine the nature and effectiveness of the pattern of social

interaction and also contribute to the psychological well-being of an individual.
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If our prospective teachers are emotionally intelligent, they will be able to express their emotions
positively without threatening students or other persons. Updhyaya (2006) has studied the personality of
emotionally intelligent student-teachers on a sample of 78 student-teachers. It was found that as
compared to low emotionally intelligent student-teachers, high emotionally intelligent student-teachers
are more confident, persistent, supportive, enthusiastic and divergent. Patil and Kumar (2006) studied
the emotional intelligence among student teachers in relation to sex, faculty and academic achievement
and found that there is no significant difference between emotional intelligence of male and female;
science and arts student teachers. No significant relationship was found between emotional intelligence
and academic achievement of student teachers. Sameer (2008) found no significant difference among
the students based on stream of study, marital status and age, except in the comparison of them in their
self-esteem based on age. Emotional intelligence is an important factor to get satisfaction in life. Life
satisfaction leads to make goodCitizen in the world. It is the ability to acquire and apply Knowledge
from ones feelings. Hence the investigator would like to see how they are emotionally intelligence with

other students and academics.
Objectives

1. To study the level of Emotional Intelligence and Achievement in Educational psychology and

emotional among teacher trainees.

2. To study the level of Emotional Intelligence and Achievement in Educational Psychology

between male andfemale teacher trainees.

3.  To study the level of Emotional Intelligence and Achievement in Educational Psychology with

respect major subject of Arts and Science teacher trainees.

Hypotheses

1. The level of Emotional Intelligence and Achievement in Educational psychology among
teacher trainees is high.

2. There is no significant difference on the Mean Value towards Emotional Intelligence and
Achievement in Educational Psychology between male and female teacher trainees.

3.  There is no significant difference on the mean Value towards Emotional Intelligence and

Achievement in Educational Psychology with respectof Arts and Science teacher trainees.

Delimitation of the study

1. The study was restricted to the teacher trainees and their achievement in Educational Psychology.

2. The study was restricted only in Malout city.

Method Used
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Descriptive survey method was employed in the present investigation.

Sample of the study

The sample for the present study consists of 200 teacher trainees.

Tool Used

1.  Emotional Intelligence Scale by Khera, Ahuja,& sarabjeet Kaur(2000)
2. Achievement in Educational Psychology will be taken from scores in the 1% and 2™ semester

Examination.
Statistical techniques
The statistical techniques used for the analysis of data are Mean, S.D and t-test
Analysis and discussion
Table-1

Mean and S.D scores on the Level of Emotional Intelligence and Achievement in Educational

Psychology among teacher Trainees

Sr.No. N Emotional Intelligence | Academic Achievement

in Education

Psychology
Mean S.D. Mean S.D.
1. Total 200 81.90 7.20 71.65 12.80

Table -1shows that Mean and S.D scores in total sample on level of Emotional intelligence and
Achievement in Educational Psychology among teacher trainees was 81.90 and 7.20 and 71.65 and
12.80. Therefore, the level of Emotional Intelligence and Achievement in educational psychology

among teacher trainees is high.

Table-2

‘T’ Value between Mean Scores on the level of Emotional Intelligence and Achievements in

Educational PsychologyAmong teacher trainees with respect to their Gender
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Variables Gender N Mean S.D. ‘t’value
Emotional Male 96 81.58 8.27 0.56**
Intelligence | Female 104 82.16 6.17

Achievement | Male 96 71.62 12.53 0.02%*
in Female 104 71.68 13.08

Educational

Psychology

** Not Significant at 0.05 level

Table -2 shows that the ‘t’-value,0.56 and 0.02 are not significant at 0.05 level .It is clearly seen from
the result that there is no significant difference among the Male and Female teacher trainees towards
their Emotional Intelligence and Achievements in Educational Psychology.Male and Female teacher
trainees are having similar level towards their Emotional Intelligence and Achievement in Educational

Psychology.Therefore, the framed null hypothesis is accepted.

Table-3

‘T’ Value between Mean Scores on the level of Emotional Intelligence and Achievements in

Educational Psychologyamong teacher trainees with respect to their Major Subject.

Variables Major N Mean S.D. ‘t’ value
Subject

Emotional Arts 106 81.85 7.39 0.09%*

Intelligence | Science 94 81.94 7.03

Achievement | Arts 106 71.80 12.97 0.17%*

in Science 94 71.50 12.69

Educational

Psychology

** Not Significant at 0.05 level

Table -3 shows that the ‘t’-value,0.09 and 0.17 are not significant at 0.05 level .1t is clearly seen from
the result that there is no significant difference among the Arts and Science teacher trainees towards
their Emotional Intelligence and Achievements in Educational Psychology.Arts and Science teacher
trainees are having similar level towards their Emotional Intelligence and Achievement in Educational

Psychology.Therefore, the framed null hypothesis is accepted.
Educational implications

1. A similar study may be undertaken in other subject also.

2. Similar study may be extended to the D.Ed. students also.
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Improve your dialogue delivery

Dialogue delivery is a very important part of acting. It includes an actor’s
voice modulation, tone, volume, vocal expression, etc. They hold an
enormous importance in an act so the aim of the act is met. Here are some

tips that will facilitate to boost your dialogue delivery:

* DICTION is that the most basic element of the dialogue delivery. It involves the
right pronounciation of the words used. An actor has to focus upon his diction to
boost his dialogue delivery. you’ll like relating this with a RJ if you know one, as

their diction is mostly excellent, even their vocal expressions.

* Understanding the dialogues is extremely important to express the
I emotions to the audience. An actor has to understand the dialogues deeply. he
This time in : s
oughts to know the proper tone needed. The expressions held within the
el (XY 10 dialogues tells about the modulation. moreover, many times, same dialogue
needs totally different modulation relying upon the things within which they’re
here are some q
used.

important tips for

improving * I[f you’re ineffective to select up the suitable tone, don’t hesitate to look at and
listen rigorously. you can do that while talking to somebody. someone’s tone
dialogue delivery. FSi you alot about his mood. you recognize he’s not acting at that moment
however once you got to act within the same mood you’ll use that same tone. I

hope you got what I mean.

* Avoid murmuring the dialogues while acting. By doing so, you eat up several
expressions and most of the time the dialogue becomes ineffective. opening a little
bit of mouth resists the flow of dialogues. so, try speaking the dialogues by opening

the mouth noticeable enough.

* An actor has to bring variation consistent with the accent he uses in speaking the
dialogues. One has to observe the individuals with totally different accents. Doing
s0, helps to grasp what modulation is required in an exceedingly explicit dialogue.
Its obvious that every word features a totally different pronounciation in different
accent. Therefore. you need to learn the pronounciation in that particular accent to

catch the sense to deliver the dialogue with a required tone.

P.Aphter E
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